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General education reform stresses academic outcomes
Fewer required credits, more flexibility in scheduling and an easier transfer experience
are a few of the benefits Eastern Michigan University students can expect when general
education reform takes effect.
EMU's new general
education program, dubbed
"Education for Participation
in the Global Community,"
becomes effective in fall
2006.
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The new program will
require EMU students to
take 40 hours of general education credits rather than the current 50 hours required
(48 general education credits and a 2-credit requirement in health and wellness). The
current general education program, or basic studies program, was implemented in
1989, and is more course-specific. A review of that program began in winter 2001.
The new curriculum is outcome-based and focuses on five areas. Under the new
program, the largest number of credits - 25 - must cover knowledge of the following
disciplines: natural sciences, social sciences, arts and humanities. Other credits are
required to demonstrate effective communication (6), quantitative reasoning (3) and
perspectives on a diverse world (6).

-·

The Board of Regents unanimously approved the new general education program at its
Jan. 18 Board meeting.
More on this story...
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Fewer required credits, more flexibility in scheduling and an easier
transfer experience are a few of the benefits Eastern Michigan University
students can expect when general education reform takes effect.
Jan. 25, 2005 issue
General education reform
stresses academic outcomes,
ease of transfer and flexibility
in taking courses

By Ron Podell

EMU's new general education program, dubbed "Education for
Participation in the Global Community," becomes effective in fall 2006.
The new program will require EMU students to take 40 hours of credits
rather than the current 50 hours required (48 general education credits
and a 2-credit requirement in health and wellness). The current general
education program, or basic studies program, was implemented in 1989,
and is more course specific. A review of that program began in winter
2001.
The new curriculum is outcome-based and focuses on five areas. Under
the new program, the largest number of credits - 25 - must cover
knowledge of the following disciplines: natural sciences, social sciences,
arts and humanities. Other credits are required to demonstrate effective
communication (6), quantitative reasoning (3) and perspectives on a
diverse world (6).
The Board of
Regents
unanimously
approved the
revised
general
education
program at its
Jan. 18 Board
meeting.
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"We think this program does a better job with coherence, flexibility, ease
of transfer and integrating academic programs into the educational
experience," said Marty Shichtman, chair of the General Education Reform
Committee and a professor of English language and literature. "We
believe it is a program that is responsive and responsible to EMU and
(follows) national trends."
For example, students will be required to take foundational courses in
writing, speech and quantitative reasoning within their first 45 hours.
Having these basic skills early will translate to upper-level courses, where
such skills become more prevalent, Shichtman said.
In addition, students will, through two required courses, become better
aware of global perspectives and issues relating to U.S. diversity. These
courses must be completed within a student's first 60 credit hours.
An upper-level writing requirement in one's major, as well as options
emphasizing "Leaming Beyond the Classroom," provides general
education throughout the college years. Under the current program, many
students tended to take most, if not all, of their general education course
requirements within their first two years.
The move to an outcomes-based general education program makes
transferring to EMU considerably easier than the current program, which
requires specific courses, said Interim Provost Don Loppnow. The program
also Is far more responsive to the spirit of the Michigan Association of
Collegiate Registrars and Admissions Officers (MACRAO) agreement than
the current program, he said.
"The program offers opportunities for curricular innovation such as

interdisciplinary offerings, interest groups, learning communities and
linked courses, and seminars and capstone courses," Loppnow said. "The
curriculum acknowledges the educational value and importance of the
co-curriculum and makes explicit the linkages between curricular and
co-curricular activities."
The Student Leader Group supported the proposal with a position paper.
''The proposal offers an exciting, enriching, flexible and involved
curriculum for general studies, and will provide students with not only a
general education, but a global education and an opportunity to become
involved in learning," said Student Government Vice President Bobby
Murl<owski.
The Faculty Council passed the proposal at its Jan. 5 meeting.
To begin readying the new program, a general education leadership team
(a smaller group from the General Education Reform Committee) has
been formed and will worl< with the Faculty Council to set up program
implementation committees, said Ellene Tratras-Contis, assistant vice
president for academic administrative services. The committees will worl<
with departments to look at its current courses and make sure they
satisfy outcomes in the new general education program. If they don't,
existing courses will be revised to satisfy outcomes in the new general
education program and/or new courses will be created that satisfy the
outcomes, Tratras-Contis said.
To aid this process, spring and summer term institutes will be set up to
train faculty in course development, Tratras-Contis said.
The initial phase of implementing the plan will cost approximately
$120,000 for fiscal year 2005 and will be funded through reallocation
within the current budget in Academic Affairs. The cost for future years
will be incorporated into the annual budget process.

EMU Regents approve plan to add $1 million in financial
aid
Eastern Michigan University will add $1 million in need-based aid for
students whose grade point average is 3.3 or greater under a plan
approved by the Board of Regents at its regular meeting Jan. 18.
''This is one of the most challenging environments in
which we have ever had to operate," said Courtney
McAnuff, EMU's vice president of enrollment services.
"Costs are rising and state appropriations continue to
fall or remain stagnant. We want to maximize EMU's
current investment of general fund dollars in
institutional aid."
Potentially, approximately 400 students meeting the
GPA requirements would receive the awards, said
McAnuff. The awards would be worth $1,800 during a
student's freshman year and would be renewable at
$500 in subsequent years, he said.

McAnuff

McAnuff said he hopes the plan will lead to enrollment growth among
first-year students, first time in any college (FTIAC) students; and
transfer students. It also could help retention rates, he said.
"I think we have led the state in terms of (the amount of) general fund
support for scholarships," McAnuff said at the Regents meeting. Contributed by Ward Mullens

Regents appoint three new Charters Schools board
members
Dominic Criscuolo, Mia Bennett and Kelly Elam were appointed as new
members of the Charter Schools Board of Directors. The Board of Regents
approved the appointments at its regular meeting Jan. 18.
Criscuolo was appointed for a three-year term to the Board of Directors of
the Academy for Business and Technology. He is a sales agent for the

Tom James Company in Ann Arbor, an international personal clothing
firm. Before joining Tom James, he was employed as an operations
supervisor for the Allied Automotive Group in Wayne. Criscuolo received
his bachelor's of business administration degree from Northwood
University in Midland.
Bennett is employed as an assistant portfolio manager at the Union
Heritage capital Management Company in Detroit, where she is
responsible for evaluating, managing and monitoring large-cap equity
investment portfolios. Previously, she was employed at Kmart Corporation
In Troy for five years. Bennett earned her M.B.A. from Wayne State
University and a bachelor's of business administration degree from
Western Michigan University. She also is a certified public accountant in
Michigan.
Elam is a child home daycare provider. She was office manager Great
Lakes Academy for one year and has three children enrolled in the
academy. Elam attended Oakland Community College. - Contributed by
Ron Podell
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Regents define
"considerations" for
EMU's next
president

By Ron Podell
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After SO-plus listening sessions attended by more than 1,000 persons from
the campus community, the Board of Regents declared it has the criteria
needed to give the Regents Advisory Committee (RAC) its marching orders
when searching for Eastern Michigan University's next president.
At its Jan. 18 meeting, the Regents approved a list of presidential search
"considerations" the RAC should use when choosing a pool of qualified
presidential candidates.
"Of all of the presidential qualities requested, clearly the most important is
an individual of the highest integrity, one who is honest and has a high
character," said Dennis Beagen, chair of the RAC. "Students have termed
these qualities Willis-like."
This reference, which popped up numerous times since various listening
sessions began last November, is to current EMU President Craig Willis.
Willis - who filled the post last August and will remain until a new
president is hired - has been lauded on campus for his focus on students
and academics; his ability to build consensus; and his involvement and
appearances at countless University events.
"It is important to note that
For your consideration
we understand no candidate
can perfectly embody all of
these attributes, through their At its Jan. 18 meeting, the Eastern
Michigan University Board of Regents
education or their life's body
gave the Regents Advisory Committee
of work," said Regent Jan
(RAC) a list of presidential search
Brandon, in a statement to
considerations it should use when
members of the RAC. "We
identifying potential presidential
simply ask that you consider
candidates. To read a copy of the
each of them as you assess
Presidential Search Considerations
the applicants and work
document and the RAC's executive
diligently to select a pool of
candidates, any of whom could summary of the listening sessions, go to
http://www.emich.edu/presidentialsearch/
be the right leader for EMU
given the institution's needs at
this time. We also ask that you consider and carefully weigh all that you
heard during the listening sessions."
Ideal presidential candidates should possess the following criteria:
Education and professional qualifications. The next president should
possess an advanced, earned degree as well as the professional
qualifications and personal characteristics that embody the University's
mission, values and goals, and command the respect of the University
community.
Academic le adership. The next president must understand and
demonstrate a commitment to undergraduate and graduate education, and
professional education, as well as the students' campus experience outside
of the classroom. They must respect and value good teaching and the

importance of research; appreciate a diverse learning community of
students from all social and economic backgrounds; be passionate about
student success; and value the commitment and dedication of the
outstanding faculty and staff of EMU.
Management. The next president must have demonstrated the ability to
manage large, complex organizations and the people who guide them. A
proven track record of managing the finances of an institution will be
crucial, including budgeting, and negotiating among multiple constituencies
with competing goals. An understanding of and respect for the collective
bargaining process is essential. The next president also will have to
balance and manage enrollment, and plan for the future while dealing with
extensive infrastructure needs and the state budgeting process.
Strategic planning and implementation. The next president must
continue to guide the current strategic planning process at the University
and be prepared to implement plans supporting the University's mission
and institutional values while taking the planning process to its next stage
of development. Recognizing the importance of actively including faculty
and staff, the next president must be able to advance the University's
mission as a public, regional institution while recognizing the needs of local
and state constituencies.
Human relations. The next president must possess the ability to select
and develop excellent staff; the ability to understand, respect and manage
the collective bargaining process; and be willing to engage students,
faculty and staff at all levels of an organization. The president must be
comfortable with high levels of interaction with the campus and its
constituencies. Because of EMU's high value on diversity, the next
president must accept, embrace and advance diverse environments and
populations.
Community relations. EMU's relationship to the region and the city of
Ypsilanti is critical. Building strong relationships in the region and the
surrounding community while articulating the institution's mission, values
and goals to these constituents will be vital to the next president's success.
EMU's next president must have a proven ability to foster these
relationships. The president also must value the 125,000 known alumni
and their relationship with the University, and strive for their greater
involvement in the University's future.
Resource development. The future health of the University will depend
on the leadership's ability to manage the finances of the institution, fund
raise and secure resources through state and federal funding. A knowledge
of and demonstrated ability to fund-raise and build partnerships with
legislators, private-sector partners and alumni to acquire resources and
advance the institution is critical.
"We understand, given the decreasing trends in average years of service of
university presidents, that it may be unrealistic to find a candidate that will
devote more than five years to the institution," Brandon said. "However, it
is our desire that you consider candidates with a long-term expectation of
service to the institution."
Brandon said the Regents would like a new president in place by fall 2005,
but encouraged the committee to take the time necessary to make their
recommendations.
To date, 40 applications for the post, with more expected, have been
received by Ann Hasselmo, the University's presidential search consultant,
Beagen said.

"She (Hasselmo) is most optimistic and encouraging about the interest in
EMU's position and the quality of the candidates," Beagen said.
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Philip Incamati, president and chief executive officer of Mclaren Health care Corp.
of Rint, was re-elected for a 10th term as chairman of the Eastern Michigan
University Board of Regents at its regular meeting Jan. 18.
Jan. 25, 2005 issue
Regents maintain
status quo; re-elect
Incamatl and Valvo

By Ward Mullens

Incamati, a resident of Fenton, has been an EMU regent since 1992 and chair of the
Board of Regents since 1995. He earned a business administration degree in 1976
and a master's degree in 1982, both from EMU.
Karen Valvo, of Ypsilanti, was re-elected vice chair. She was
appointed to the Board in 2001. Valvo, who earned her
bachelor's degree from EMU, is a partner in the law firm of
Reach, Ranney & carpenter, P.C. in Ann Arbor.
The regents decided to continue with the officers they had in
place until a transition policy for Board officers can be formally
created. The policy will focus on developing a rotation schedule
for all regents to serve as officers at some point during their
tenure, as well as come up with a timeline to move new regents
into positions of leadership more quickly.
Valvo appointed regents Sharon Rothwell and Roy Wilbanks to
serve with her on a subcommittee to develop such a policy.

Incamatl

"We want to come up with a policy for rotating and changing
leadership," Valvo said. "We want to move new members of the
Board more quickly Into the mix."
Regents' committees indude Student Affairs, Faculty Affairs,
Educational Policies and Finance.

Valvo

In other appointments, EMU Vice President of Business and
Finance John Beaghan, of Farmington, was re-elected treasurer
and Dana Aymond of Jackson was re-elected secretary to the
Board. Elections of officers for the Board of Regents are held
annually. - Ron Podell contributed to this report.
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In the past, opening doors for women literally meant helping them in or out of a car
or a building. Eastern Michigan University is helping open doors for women in the
manufacturing industry.
Jan. 25, 2005 issue

EMU opens doors for
women to explore
manufacturing sector

By Carol Anderson

During EMU's first Manufacturing Technology Open House Jan. 30, 2-4 p.m., in Sill
Hall, high school girls and their parents can investigate manufacturing
opportunities. The event is free.
"Females are an
under-represented group in
manufacturing and there are
many opportunities for
them," said Philip Rufe,
instructor, EMU School of
Engineering Technology.
"The EMU Open House is an
opportunity for high school
girls and their parents to
become acquainted with
manufacturing and the
diverse career opportunities
open to them. The
information that students
come away with about our
manufacturing engineering
technology program will help
them make informed
READY TO CLASH: Mary Finkel, a recent Eastern
decisions about a career and Michigan University graduate with a
EMU."
manufacturing technology degree, works on a
machining center at S-3 Engineering in Ann

The open house will feature Arbor. In an attempt to interest women in career
presentations, panel
choices In manufacturing, EMU hosts its fi�
discussions and and a
ever Manufacturing Technology Open House Jan.
question-and-answer period 30 in Sill Hall. High school girls and their parents
followed by a lab tour that are invited.
will demonstrate several
types of equipment,
including computer-aided modeling and rapid prototyping.
Presentations and discussions will include Kathy Kustron, of the Lear Corporation;
Anne Stefango, of the Society of Women Engineers; and Karen Shifferd and Natalie
Lowell, both of the Society of Manufacturing Engineers.
Speakers will relate personal success stories, share their experiences in
manufacturing and elaborate on the opportunities for women in manufacturing,
Rufe said.
Two students in the manufacturing engineering program will talk
about their educational experiences at EMU and their professional
goals.
"Manufacturing is a growing field, but many women are fearful of
it. They don't realize that they can do it. There are so many
things to do in the manufacturing field," said Mary Finkel, a
-��,.,.,,,, December 2004 manufacturing technology graduate from
'' ' Westland.

,.,.

MfJl�r.ill��/�}'/j Manufacturing engineers work with everyone from designers to

production people, Finkel said. They are like team leaders who
look at an entire operation of a product and make decisions, such
as the best materials to use. Manufacturing engineers work a
wide variety of industries., including automotive, aircraft and even cosmetics.
Rufe

Finkel said EMU's manufacturing technology program gave her real hands-on
experience as opposed to only theoretical information. She recommends that girls
take science and math courses in high school to prepare for the wide variety of
courses offered at EMU.
"I decided to go into manufacturing because I always wanted to create things. I had
a very creative mind and was very energetic. If I had a problem, I always found a
solution," said Brandy Lewis, a senior from Detroit, who plans to graduate in April
2005 with a degree in manufacturing technology.
EMU's manufacturing technology program was developed to prepare graduates for
successful technical and engineering careers in domestic and global industries.
For additional information, call Rufe at 487-2040.
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Distinguished Speaker
Series opens with
minimizing the risks of
medications

By Carol Anderson
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Eastern Michigan University is hosting a Distinguished Speaker Series on dinical
research beginning Feb. 3 at St. Joseph Mercy Hospital Education Center, 4936 W.
Clark St., Superior Township. The program begins at 7:30 p.m. and is free to the
public.
"EMU's Clinical Research administration program was the first academic program of
its kind in that nation. We constantly endeavor to maintain relevance in a rapidly
changing field by hosting this series and bringing to campus nationally prominent
speakers from government, industry and the clinical environment," said Stephen
Sonstein, coordinator of EMU's clinical research administration. ''This year's
speakers will disucss the safety of our medicines and the efforts by the federal
government to translate the discoveries of science into innovative treatments for
patients."
The series should be of interest to clinical researchers and individuals in the
pharmaceutical and drug development industry, as well as students and faculty,
Sonstein said.
Series speakers and their topics are:
• Nancy D. Smith, director of the Office of Training and
Communications, Food and Drug Administration Center for
Drug Evaluation and Research, will present "Minimizing
the Risks of Medicines" Feb. 3, 7 : 30 p.m.
• Duane Alexander, director of the National Institute of Child
Health and Development at the National Institutes of
Health (NIH), will present "The NIH Roadmap and
Clinical Research" March 10, 7:30 p.m.
• David canter, site head, Pfizer Global Research and
Development, will present "Benefit vs. Risk: Who Gets
to Decide?" April 7, 7:30 p.m.
For more information, e-mail Sonstein at
stephen.sonstein@emich.edu or call 487-1238.

Smith
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RE M E M BERING A BAN N E R YEAR: Proud members of the Eastern Michigan University women's
basketball team await the raising of the banner for appearing in last year's NCAA Basketball
Tournament. The team, which finished 22-7 last year, also raised a banner for winning last year"s Mid
American Conference Tournament Championship. The ceremonies took place shortly before the women
trounced Ohio University 93-61 at the Convocation Center Jan. 22 .
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OLD SCHOOL: Mike Malach, EMU's assistant director-business, intercollegiate athletics, drives to the
bucket for a layup. Three EMU students, Including Student Government President Eddie Davis (to the
right of Malach), attempt to stop him from scoring. A faculty/staff team defeated a team of students
14-6 In a contest at halftime of the EMU-Miami (Ohio) men's basketball game Jan. 19. EMU President
Craig Willis coached the faculty/staff team while Regent Karen Valvo and EMU women's coach Suzy
Merchant led the student team.

-·
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The Eastern Michigan University Board of Regents granted emeritus status
to three faculty at its regular meeting Jan . 18.
Jan . 25, 2005 issue

Regents grant
emeritus status to
three faculty

By Carol Anderson

To be awarded emeritus status, faculty and staff must have served EMU for
at least 15 years and be nominated for emeritus status upon retirement.
Emeritus status was granted to:
Earl Meyer, professor, department of technology studies, who retired in
2000 after 1 5 years of service. Meyer, of Lutz, Fla . , authored the textbook
"Entrepreneurship and Small Business Management" (Glencoe/McGraw
Hill), which was one of the first textbooks published in the field and is still
used in the classroom today. Meyer served as the interim department head
of business and technology education from fall 1996 to the summer of
1999. Meyer has a bachelor's degree from the University of South Florida
and a master's and a doctoral degree, both from Georgia State Un iversity.
Chandra Pathak, professor, department of accounting and finance,

retired in September 2004 after 23 years of service. Pathak, of Ridgeland,
Miss . , taught financial accounting courses and contributed to courses in the
taxation, managerial and governmental, and nonprofit accounting areas.
He chaired the personnel committee, and participated in department
recruiting activities as well as student activities such as Beta Alpha Psi
meetings. Pathak has a bachelor's degree from Banaras Hindu University, a
master's degree from Allahabad University and a doctorate from the
Un iversity of Tennessee.
Mohsen Sharifi, professor, department of accounting
and finance, retired in September 2002 after 21 years
of service. Sharifi, of Laguna Hills, Calif., built
relationships with alumni through annual reports and
newsletters. He also was a strong supporter of student
clubs and organizations. Sharifi headed the college's
strategic planning process and was instrumental in
improving the accounting doctoral programs. He has a
bachelor's degree from Tehran Business College, and a
master's and a doctoral degree, both from Louisiana
State Un iversity.

Sharifi
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The Eastern Michigan University Board of Regents approved the appointments of
five staff at its regular meeting Jan. 18.
Jan. 25, 2005 Issue
Regents approve five
new staff

Of the five appointments, two (40 percent) are females and three (60 percent) are
males. The group includes four Caucasians (80 percent) and one African-American
(20 percent).
Those receiving appointments are:

By Ron Podell

Chris Holles, of Wayne, Ohio, assistant baseball coach,
intercollegiate athletics. Before coming to Eastern Michigan,
Hoiles was a volunteer assistant coach at Bowling Green State
University from 2002-2004. Prior to that, Hoiles played
professional baseball for the Baltimore Orioles (1990-98), the
Orioles' farm system ( 1989) and the Detroit Tigers' farm system
(1986-88). Hoiles attended Eastern Michigan University from
1984-86.
Colleen Cotter, of Southgate, coordinator, BSN program, school
of nursing. Previously, Cotter was a quality assessment specialist '---��-�
with Oakwood Heritage Hospital in Taylor from 2001-2004. Prior
to that, she was a nurse case manager with Oakwood Healthcare Holles
System in Dearborn from 1999-2001. Cotter received her
master's degree in adult health from Madonna University in Livonia and her
bachelor's degree in nursing from Wayne State University.
Gregory steiner, of Bluffton, Ohio, assistant manager, sports information,
intercollegiate athletics. Steiner previously was a sports information assistant at
Eastern Michigan University from 2000-2004. He also was a producer/on-air
talent/videographer for WOHL-TV FOX 25 in Lima, Ohio, from 2001-04. Steiner
received his bachelor's of business administration degree in marketing from Eastern
Michigan University.
Others receiving appointments are:
Robert Greca, Jr., of Ypsilanti, supervisor, dining services.
Allcla Doty-Densemo, of Belleville, senior secretary, Access Services.
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Eastern Michigan University has scheduled a Martin Luther King, Jr. Day Celebration since 1987. The event has
always included a President's Luncheon with a keynote speaker. Attendance at the President's Luncheon since
2000 is as follows:
2000 740 (Ypsilanti Marriott)
2001 802 (Ypsilanti Marriott)
2002 830 (Convocation Center)
2003 834 (Convocation Center)
2004 760 (Ypsilanti Marriott)
2005 684 (Ypsilanti Marriott)
Note: Convocation Center seating capacity 1s larger.

Source: McKenny Union and Campus Life
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The following are news briefs about important activities and events at Eastern
Michigan University.
Jan. 25, 2005 issue
News Briefs

By Ron Podell
• Board of Regents
meets four more
times in 2005
• Thinking about
graduate school?
• Sister Helen
Prejean to visit
campus Feb. 10
• Students can work
the polls
• Weight Watchers At
Work begins
• For your sweetheart

• 2005 Board of Regents schedule: For 2005, the Board of Regents is
scheduled to meet March 15, June 21, Sept. 20 and Nov. 15. For more
information, call Dana Aymond at 487-2410 or e-mail her at
dana.aymond@emich.edu.
• Thinking about graduate school?: To learn about graduate school
application procedures at EMU and around the country, testing, financial aid
and career statistics, attend an information session about the graduate
school experience Wednesday, Jan. 26, 3-4:30 p.m.; or Thursday, Jan. 27,
4-5:30 p.m., G-03, Halle Library Auditorium. For information, call
487-0048.
• Sister Helen Prejean to visit campus Feb. 10: Sister
Helen Prejean, author of "Dead Man Walking: An
Eyewitness Account of the Death Penalty in the United
States," is scheduled to lecture on her life's work
Thursday, Feb. 10, 7:30 p.m., Ballroom, McKenny Union.
Her book was nominated for a Pulitzer Prize in 1993 and
was made into the 1995 movie, "Dead Man Walking." The
movie will be shown Thursday, Feb. 3, noon, McKenny
Union; and again at 7 p.m. in Halle Library Auditorium.
Holy Trinity Student Parish and McKenny Union and
campus Life are sponsoring her visit. For more
information, call Gregg Costanzo, 482-1400 or e-mail him
at cl holytrinity@emich.edu .
Prejean
• students can work the polls: Students have an
opportunity to work the Washtenaw County polls for a
special election regarding a jail millage Tuesday, Feb. 22.
The opportunity is a paid position. Participants MUST be
registered to vote in Washtenaw County. To obtain more
information or to express interest, please contact
kstacey@emlch.edu or call the Office of Academic
Service-Leaming, 487-6570.
• Weight Watchers At Work begins: The Weight Watchers At Work
program meets every Thursday for 1 2 weeks, beginning Feb 3, noon-12:45
p.m., McKenny Union. This program is specifically geared for the working
person and will be led by specially-trained leaders using proven Weight
Watcher techniques. The cost for this program is $138 before the insurance
discount. At Work meetings are a pre-paid service. All fees are due
Thursday, Jan. 27. A minimum of 15 participants is needed to continue this
program. To sign up for the Jan. 27 meeting or for questions, e-mail Linda
Panzica at lpanzica@emich.edu.
• For your sweetheart: Eastern Eateries is offering Valentine cakes for your
special someone. The 9-inch, single-layered cakes with frosting are
heart-shaped and cost $8. Orders will be taken through Feb. 10. Pickup will
be at Roosters shop within Eastern Eateries Feb. 11-14. Order forms are
available online at www.emich/edu/dining. For more information, call
487-3372.
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Eric Schulz
Assistant Profess
Department of
Managemen

I came to Eastern Michigan University because I was so impressed with everyone I met at Eastern. I wanted the

opportunity to be a college professor after years of working in the private sector. It gave me the opportunity to
apply what I had learned in practice to the classroom. It also gave me the opportunity for a bE:tter work/life
balance compared to my previous consulting job. Working at Eastern also allows me time to conduct some
fascinating research in the area of employee compensation.

I really enjoy my wonderful colleagues in the management department. I also am thrilled to b= working with such
able and interesti ng students in the management department. I continue to be somewhat in a,ve of both my
undergraduate and graduate students who balance so much in their lives as they attend schoc I. In so many ways,
my students are an inspiration to me.
I have had an incredible number of opportunities while at Eastern . I have had the opportunity to work and teach in
China, testify at an arbitration hearing for the Detroit Police Officers Association, help form an alumni chapter for
our department, receive internal research grants to facilitate my scholarship, and consume far too much wonderful
food at holiday parties.

